

Forest Preserve Distriet of Cook County 
Board of Commissioners 

Legisiation and Intergovernmentai Reiations 

Tuesday, January 9, 2018 10:35 AM Cook County Building, Board Room, 

118 North Clark Street, Chicago, Illinois 

NOTICE AND AGENDA 

There will be a meeting of the committee or subcommittee of the Forest Preserve District of 
Cook County Board of Commissioners at the date, time and location listed above. 

PUBLIC TESTIMONY 

Authorization as a public speaker shall only be granted to those individuals who have submitted in writing, 
their name, address, subject matter, and organization (if any) to the Secretary 24 hours in advance of the 
meeting. Duly authorized public speakers shall be called upon to deliver testimony at a time specified in 
the meeting agenda. Authorized public speakers who are not present during the specified time for public 
testimony will forfeit their allotted time to speak at the meeting. Public testimony must be gennane to a 
specific item(s) on the meeting agenda, and the testimony must not exceed three minutes; the Secretary 
will keep track of the time and advise when the time for public testimony has expired. Persons authorized 
to provide public testimony shall not use vulgar, abusive, or otherwise inappropriate language when 
addressing the Board; failure to act appropriately; failure to speak to an item that is germane to the 
meeting, or failure to adhere to the time requirements may result in expulsion from the meeting anckor 
disqualify the person from providing future testimony. 


18-0127 


COMMITTEE MINUTES 


Approval of the minutes from the meeting of 1/12/2016 

17-0448 

Sponsored by: TONI PRECKWINKLE (President), Forest Preserve District of Cook County Board of 
Commissioners 

PROPOSED ORDINANCE AMENDMENT 

TITLE 2- FOREST PRESERVE LANDS AND PROPERTY, CHAPTER 4- RECREATION IN 
FOREST PRESERVES 
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Legislation and 
Intergovernmental Relations 


NOTICE AND AGENDA 


January 9, 2018 


BE IT ORDAINED, by the Forest Preserve District of Cook County Board of Commissioners, that 
Title 2 - Forest Preserve Lands and Property, Chapter 4 - Recreation in Forest Preserves, of the Forest 
Preserve District of Cook County Code is hereby amended as Follows: 

Sec. 2-4-2: Events Requiring Permits. 


5. Taking any still or motion pictures or painting or drawing pictures for commercial purposes or 

for us e in comm e rcial adv e rtising, a. Taking motion pictures or filming for a commercial purpose: 
or 

b. Filming for non-commercial purpose, or taking any photo, or painting or drawing pictures if 

(1) such activity takes place at a location(s') where or when members of the public 

generally are not allowed; 

(2) involves the use of (i) Distiict property on an exclusive basis, (ii) model(s) or props 

that are not part of the location’s natural or cultural resources or administrative facilities, 

(iii) equipment that requires mechanical transport, or (iv') equipment that requires an 

external power source other than a battery pack; or 

(3) the District would incur additional administrative costs to manage and oversee the 

permitted activity to avoid unacceptable impact and impairment to resources or values: or 

to minimize health and safety risks to the visiting public. 

Any pennit provided under this Section 2-4-2(B)(5) shall satisfy any requirement under 

Title 6 - Business. License, and Permit Provisions. Chapter 2 - Hawkers and Peddlers for 

a permit as it relates to any specific activity permitted under this Section. 


Effective date: This ordinance shall be in effect upon adoption 
Legislative History : 12/12/17 - FPD Board of Commissioners - refer to the Legislation and Intergover 

17-0467 

Sponsored by: TONI PRECKWINKLE (President), Forest Preserve District of Cook County Board of 
Commissioners 
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Intergovernmental Relations 


NOTICE AND AGENDA 


January 9, 2018 


PROPOSED ORDINANCE AMENDMENT 


Title 1 Chapter 10: Policy of Nondiscrimination 

BE IT ORDAINED, by the Forest Preserve District of Cook County Board of Commissioners, that 
Title 1- Administrative, Chapter 10- Policy of Nondiscrimination of the Forest Preserve District of Cook 
County Code is hereby amended as follows: 

CHAPTER 10 - POLICY OF NONDISCRIMINATION 

1-10-1: - COMPLIANCE WITH STATE AND FEDERAL REGULATIONS LAWS . 

A. General: The District is committed to providing a workplace that is free from discrimination 

based on age, race, color, religion, national origin, citizenship status, unfavorable discharge from 

the military, marital status, disability, sex, and any other legally protected class pursuant to any 

applicable federal, state, or county law. Each employee of the District must refrain from engaging 

in unlawful discrimination in the workplace. 

B. Sexual Harassment: The District maintains and hereby re-iterates its policy against sexual 

harassment. The District acknowledges and affirms that sexual harassment is prohibited by Title 

VII of the Civil Rights Act of 1964, as amended, and the Illinois Human Rights Act, as amended. 

Each employee of the District must refrain from engaging in sexual harassment in the workplace. 

No employee should be subjected to unsolicited or unwelcome sexual overtures or conduct in the 

workplace. All forms of conduct that could be considered harassing, coercive or disruptive, or 

that create a hostile or offensive environment, must be eliminated. Instances of sexual 

harassment must be investigated in a prompt and effective manner. 

C. Sexual Harassment Training: 

a. Each employee of the District must complete, at least annually, beginning in 2018, a 

sexual harassment training program. This sexual harassment training program shall be 

formulated by the District’s Department of Human Resources. Compliance with the 

sexual harassment training program shall be monitored by the Office of the Independent 

Inspector General. 

b. The District’s Department of Human Resources shall submit to the Office of the 

Independent Inspector General quarterly reports that: la) summarize progress towards 

fonnulating a sexual harassment training during the previous quarter, the number of 

training session(s) delivered, and the number of participants in those training sessionlsL 

and (b) lay out the plan for the sexual harassment training programs in the coming 

quarter. The Office of the Independent Inspector General shall compile these reports 

and submit them to the Board on a quarterly basis. The Office of the Independent 

Inspector General shall report to the Board any noncompliance with the training 

obligations set out in this section. 

c. A person who fills a full-time vacancy in any position in the District, except seasonal 

positions, must complete his or her initial sexual harassment training within 90 days after 

the commencement of his or her employment. 
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Intergovernmental Relations 


NOTICE AND AGENDA 


January 9, 2018 


d. Sexual Harassment Training shall minimally include, but not be limited to: a definition oi 
sexual harassment; examples of various types of sexual harassment in the workplace 
such as harassment by a person in authority towards a subordinate; examples of actions 
that do and do not constitute sexual harassment: examples of hostile work environments: 
and steps for filing a complaint. 

D. Disability: The District acknowledges and affirms that the Americans with Disabilities Act of 
1990 prohibits discrimination against people with disabilities. In the performance of their 
respective job duties, each employee of the District must comply with the requirements of the 
Americans with Disabilities Act of 1990. as amended and as applicable. 

E. Requirements: All employees of the District are required to become familiar with the contents 
of the District’s Policy of Nondiscrimination and to abide by the requirements it establishes. 
Furthermore, it is the responsibility of all supervisors and managers to make sure that the work 
environment is free from unlawful discrimination and sexual harassment. 

F. Penalties: Any employee’s behavior that fits the definition of unlawful discrimination and/or 
sexual harassment is a form of misconduct that may result in disciplinary action up to and 
including dismissal. 

The Federal government of the United States of America is hereby assured of full compliance by the 
Forest Preserve District of Cook County with all regulations effectuating Title VI of the Civil Rights Act 
of 196/1. 

1-10-2:- FEDERAL - HANDICAPPED - COMPLIANCE - REGULATIONS. - PROCEDURE FOR 

FILING A COMPLAINT 

A. Filing a Complaint within the District 

An employee who either observes or believes himselFherself to be the object of discrimination, 
including, but not limited to. sexual harassment, should deal with the incidentfsl as directly and firmly as 
possible by clearly communicating her/his position to a supervisor and/or the District contact: 

• Forest Preserve District of Cook County 
Director of Compliance 
Phone: 312-603-0037 
Fax: 312-603-9850 


All complaints and corresponding investigations will be kept confidential to the extent practicable under 
the circumstances. There are instances, however, when the District may be required by law to disclose 
information related to an investigation, including, but not limited to. disclosing information to the Office ol 
the Independent Inspector General and/or other law enforcement or legally related entities. 

It is not necessary for discrimination or sexual harassment to be directed at the person making a 
complaint. Pursuant to the whistleblower protections under the Illinois Whistleblower Act (740ILCS 
174/let sea.), the Illinois Human Rights Act (775ILCS 5/2-101 et sea.), the Illinois Governmental 
Ethics Act (5 ILCS 420/1-101 et sea.), and this ordinance; no one making a complaint will be retaliated 
against even if a complaint made in good faith is not substantiated. In addition, any witness will be 
protected from retaliation. 
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B. Filing outside the Distriet 

An employee has the right to contact the Cook County Office of the Independent Inspector General 
(OIIG). the Cook County Commission on Human Rights, the Cook County Board of Ethics, the Illinois 
Department of Human Rights fIDHR) or the Equal Employment Opportunity Commission fEEOC) 
about filing a formal complaint. In some instances, time limits, mandating that the complaint be filed 
within one hundred and eighty (180) days, may apply. Administrative contacts for these agencies are 
as follows: 


• Cook County Office of Independent Inspector General (OIIG) 
Phone: 312-603-0745 

Fax: 312-603-9744 

• Cook County Commission on Human Rights 
Phone: (312) 603-1100 


• Cook County Board of Ethics 
Phone: 312-603-4304 

Fax: 312-603-9988 

• Illinois Department of Human Rights (IDHR) 

Chicago: 312-814-6200 or 800-662-3942 

Chicago TTY: 866-740-3953 

Springfield: 217-785-5100 
Springfield TTY: 866-740-3953 
Marion: 618-993-7463 
Marion TTY: 866-740-3953 

• United States Equal Employment Opportunity Commission (EEOC) 

Chicago: 800-669-4000 

Chicago TTY: 800-869-8001 

C. Filing a False Complaint 

False and frivolous charges refer to cases where the accuser is using an unlawful discrimination or 
sexual harassment complaint to accomplish some end other than stopping unlawful discrimination or 
sexual harassment. It does not refer to charges made in good faith which cannot be proven. Given the 
seriousness of the consequences for the accused, a false and frivolous charge is a severe offense that 
can itself result in disciplinary action. 

At Contracts — and Agreements: — Federal — Handicapped — Compliance — Regulations — prohibit —the— District — from 
discriminating on th e basis of handicap, e ith e r dir e ctly or through contractual or oth e r arrang e m e nts. 
All contractual, — financial, cooperative and nonfinancial agreements entered into by the District must 
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Chainnan: 

Vice-Chairman: 

Members: 


Secretary 

Suffredin 

Fritchey 

Committee of the Whole 
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